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Wasta in Saudi Arabia
Wasta is an Arabic word that loosely translates to nepotism. Nepotism is simply favoritism that is granted relatives or friends into certain fields such as business, politics, entertainment, religion among others.  In Saudi Arabia, personal connections or wasta is a common practice and also a social norm. Individuals use their families and their social contacts to skip the long lines of the government processes and gain a quicker access to services such as jobs, universities, schools or even hospitals. They use their social connections to speed up the government paperwork such as ID renewals and birth certificates.  In Saudi Arabia, how much one can increase the quality of their service depends on who one knows in most cases (Aldossari & Bourne, 2016). Wasta has adverse impacts on Saudi’s economic equality which translates to derailing the country’s vision 2030 goals and objectives.
The favoritism that takes place in form of wasta poses significant threats to the social and economic equality of the country. It also undermines the basic human rights and the rule of law. Wasta is a structural problem. While some people perceive it as the only way they can achieve or obtain what they need, it has devastating impacts on the lives of other people. The practice puts other people’s health and economic security at risk and also undermines trust in the government.  There is a significant interaction between wasta and the country’s vision 2030 goals. One the country’s vision 2030 goals is to reduce unemployment rate to 7% from the existing 11.6% (Khan, 2016).  With wasta in place, this goal is nearly unachievable. How is the country going to reduce unemployment when majority of the youths cannot get a job without connections? Further, wasta encourages giving job opportunities to relatives and friends who may not even be qualified for that particular position. As such, wasta makes is difficult or rather derails achievement of such goals. 
Wasta is one of the things that Vision 2030 seeks to abolish in the name of transparency and progress. Vision 2030 seeks to have Saudi Citizens get job opportunities based on their qualifications and not who they know. Vision 2030 seeks to grant citizens the opportunity to rightfully access public services such as education, healthcare, entertainment among others in a transparent way without needing connections. Wasta and vision 2030 cannot co-exist. Vision 2030 seeks transparence and progress while wasta seeks favoritism without regard for qualifications or how a person suits a given opportunity (Khan, 2016).  T nis important to note that there is a generational difference on how people perceive wasta. Some see it as important and as the only way to obtain what they need (Sidani & Thornberry, 2013). On the other hand, others see it as a problem that puts the health and economic security of other people at risk. 
If wasta was no longer a thing, Saudi Arabia would be far in terms of economy. The country would have achieved or close to achieving some of its vision 2030 goals including reducing unemployment and becoming one of the top 15 largest economies in the world from the current 19th position. The accommodation that should be made between wasta and the goals is ensuring that the connections are used to get top talents into the workforce and not just anyone because they are relatives or friends. The accommodation that must be done is ensuring that wasta is used to promote equality at all times.
In conclusion, wasta is a problem in Saudi Arabia. It undermines social equality and the rule of law. Wasta makes it difficult for Saudi Arabia to achieve its major goals of vision 2030.  Reducing unemployment, offering equal job opportunities to all and improving the country’s economy are almost unachievable as long as wasta is in place. Therefore, the government should establish a system of transparency and progress to both in its institutions and private ones to enhance respect to basic human rights, equality and the rule of law.  
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